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f% - 

i ) 1%'JTFr ^ ^ I ?it f^^TPr % P'HlRil'd t % ^Rsdl % shPI^'HK, 

% airmr tt ftR^Trsq-ST Ri^Rt>,'dtT ^ sr^ stsrt ^ ^ f% f^RTr ^ 

+l4<d fElT ^ fr, cR cR ^ IIIifl I 

i i ) t ^ Tt%HT TT P'HlRlpd Tt%HT Tff f ??t ^ld+l-d< TTSTT# % STSTPTT ^ 

-•i^ddP tN" ^ TT ST^'JR ^ t % f^RTiTSTgr Rl^fTb ^rTTnftl 

(W) ^ ft'RT ^ f%?TFTTST5T ^ % TTRT ^T^ST ^ I, R fM)- 3FT TTRT % SR^ dlRlcdl' 

TT TRR # SRIR^ f, Tl ^ c|RadP-1%SR RrtttsTST % ^ tRrT 3I«RT ^ 
t R li^IRllid y)4)^-1 ^ t R 1%RTTTSTST TT T? ^TTRP (TJ)(i) irt (ii) R w 

dMi^d % TRSIETt % STcrRt RH ^ HTT f, TI WnSTST ^RT f^RRSTST % dlRlcdl' TT TFR 

dlliilll 

(^) ^ ^ % SRifr f^RRSTST % TT ^ RtSR ^ f^RTirSTST # 3|l41Rld WT 

^ifrif^ # '*R TT Ti^i^RTR 3IST5T % ^ TT STf&TTT ^ ^TT, TR^ 3RT yRRldPl' 

R STSTT^-^ft % TRSIET % sRpRl ^ t IRT % i^R t TTFT % HWT ^1 

(T) ^ (T?) ^ WET % fr% fTT ■jfr, W STSTlt^T % TR'^T % #N? Tf^T f^RRSTST % ^ +l4<d 

RTSR ^ W STSTT^^T % SEPRr 15 ^ddR, 2009 % RTfR ftRT TTT RETT ^ipdl aftr ^^ 
t ft cfRr ^ ^ 3Rflr ijf|-# t Tl ^ W T? TT ^ tIri 

3. ^ i\f^ ^ TTfrrffrff # % SRTRT ^ 3IST5T ^ f^P; Rj; f, ffRRSTST 

RR RrT^ SlldiRld RTnft afrrRT# STSTSEIT # RTnftl 

W5 ffRRSTST ^ TPft f%ft ft ft t^ft f RTI^ ftf afp flEf TT srflRE: ftm, ft f%RfRl 
^iRrlf R ERt Rif RR pffr ft Rt ft sftr fffRT ^ ?RRI pft ftl 

4. ffRRSTST:- 

(T?) ff RT f Rrsnir afr argR str ^ f rter f ffrr Efir •H+idisrgr f ff RRRft ftR; 

(R) ffRT % y?imRi+ afr Rfld Rwf r yfsR ftR afrr ^ ar&RfR f rroteT f arsttr, 

ffRTf ffgift ftR tsir^ fft, f rRrPR y^imRld. Rff ft#Tf rTR ifrffETEf ft ^tRf ftft; 

(^) ffRf%RRR aif&ffRT, 2009 ft OTR 28 f (PET) afp yRRdP 15 (5-ft) f PROTRT f aisftT 

pffrffRff ■hRiRi ft RiTiRsff ^Effpr str pfR; 

(E) ffRTf fff&E pRRldfl', apsRf?ft afpffRRrft f ai^MMd f ffp; rS|i-ildK ftR; 

(^) ffRT f fff f% IiRr pRld, Tipfruft pRld, ffRP f PRf&cT RtHp Plffff aftp ffRP RR 

ai&RR ff yPdiRd Plft PTRRRT f PRST f ffp; PP; ffufft PP PEPf^R f apjRRP plpf f ffp; 
PlifdKftR; 

(R) ff rRrter f fPErif afp fffR ff Rift aEP PTPRaif f ptrp f 1fRP ft ffftR afp aEP 

aPR^PPRTRf ft Rif f ffp; PlRdK ftR; 

PP75 ft: ff-RP f ffpR f prft RPRf f, fRR ffRR&RR ft PfR PRPR&RR, fRRff afp 
ffRffRTRR f 3EP arf&RTffpf R Rf&Rlftpt ft ffPI f ffRP PP pfffff&cp pfR; 

(R) P^ PTPPR&RR RR ffpfffp PTRf&R RPRRf f arsftP ^PPPPRRt, PRtR^TTRTfr afp 1fRP ft aEP 
PTRffff ft pffR gpR, PRPRTR afp RETR f ffp; ERPRlft ftR; 
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(^) Rfrrf^ ^ ^sTFft sirmr ft ^ % f^ f^r^ yrtiR4l' % ^ ^H>-=iRd 

(n") ft'RTF Tf ’Kw ^Tsrf^ +4^in.d1' (1%ST^ % sTFTT^) aftr Tk-^TSTf^ +4^iR4l' w R^tsFr 

fFT 3F!T^ Mn.Rd4l 'm sTsirrt^ft % TR'OTRf % sRnfcr f%4t 3r?q- srflmfl' rt Rrfimft ^ ^ 
^ 3F5?iHdkH+ Rrwr % ^ fMt ’j^fw % 

(or) ^ 3rsJTT%?T ^ ^ ^fFT 4Y4, ^rsrf^ MR^d, +i4'M'n MRtid ^ ^ ^ ^ srft ^ 

RTFR'^R^I 

arsntw: 04 

(R'wRs4m<« 'm4'm{1 hR.'I'j SFTT 

44 % fRrj; f4^?FT TR 

(4infl<« R'aRsjM'q 3ifirl%W, 2009 aiTT 28 % 3Rnfg) 

1. rRrr # f4^f% fFPTft ^ yl4)^<l' 44# wttj# a# ^ 4)4^< 4^4 3 tr 4 ^ f4%R ^ 

4 aiRRi* ^ w RRR 4 #t a# ^ 44 st 4 ^f44t# rRr? ^ fRsjfRcr ^ t# ^srr# ^ ^+dK 

#*171 

2. tRtr f44?T^ ^ ’RRR 4RFr # ^ 4t arwRr 4 IRtt #itti 

W5 #414491^ ^ RT arsRT f44t a^q- w?Tir 4 arT4 Rf4#t ^ f4#R ^r 4 4 araRR t, 4t j^mRi, 

f44t4f4RTTRTfR'yR-iiMd 4arR3714^71 ##'R'rr#tr#' fi 

3. f44?T^aTR4Rf4?4r^f4#R^R44f4TT^:^TRf44Rf4f4T4^#iTTi 

4. 3rsR4?T 4 TTRsn# 4 arsfRr, f44?T^ ^ f4fff4f%cr ^ f4F: wt44; 

(i) fFTTf^TT 4>i44>i'n mRm^ 4144#4argFTR tRttt 4Rfsr#^ •h^mh ^rrt aftr^% rRst# 
4 MRum 41' 4 ■‘ilM'fld #4## (arrw#) 4t 4 wtr 4FfRn 

(ii) f4##TRR ^ f4?rfRcr f4?TTf44# 4 3737 TK, trtrct R+h 4 IRtt 4i4+iRi+ 4l4di ^rt 4 a# 
RT# R+h If RR# #445^ 4raRT34 4t #tr: ^r 4 4 44«r 4 tRttt 4t rrr 4Rn 

(iii) #4^ #4f4f&4f ^ 4^Md ^RRT a# IRsyR^Hd ^TTT f4#Rcr 14^1444# 4 arf^TK rRrr # 
4544^ #4f4f&4f # i4w4t ^rrti 

(iv) 4 rtr aftr 44f#r ■HiRd^ld 4 44s7 4 tRtr 4 4t f44f#r ^rrt a# ^im+n 4t 

RjKI'fl T# ^RRT cfSTT RR4 ^ 4+Rld fW fRajR^Md 4t 4f4cr ^RRTI 

(v) fi4 T# 4Tf4, f44Rr t# 4w RftsTT 4t 1444, 444^ fPidi4i #4, #4r^ ff4OT4r, +4^iR# 4t 
1444, dmi+d, rr ff4srT34 t# ^ 51 # 4t arT^T44r ff4OT34 a# ^ 51 # ^ fR'yR^Md ’Tfl'srTa4 4 
TT??#, 3144 4 44S7 4 aRTcR fW WTT 3# an^^d+dlfdK fTT 44S7 4 RdiuH' 4t 44f&cr 
+idR4l' aftrfR'yR^Md 4 344+ 1 R# 4t rwsst wdii 

(vi) f4##TRR arfRd' 3 it44t a# arR f^ Rtw ii4Ri# 4t i4#T dl^dia4 arsi^ 4R-4l^di 

+i4*4l7dlddi34 4 aicnfcr rr4 trRRt |f tfctt# 3 # R+id MRdl^di# 4t c4tk ^r 4 4 44«r 4 
mR'H< 4r ffTR 4 tt tr ^rrt rr rwR wr rr, ^wRar a#: arR yR^dd R-ayR-iiMd 
4r4f4R^RRTi 

(vii) arsRR^T, 4s44^ rRtr, +14+1-0 fRfr m j^mR ^nr #4 ri; a^r +i4f t# diRc# +r R4^d 
+R7m 

(viii) # f4sTR T# 3Tf4mR #4f4f&# RSR f4sTR T# TTf-RRWT #4Rf&4f+r air^ard"+RRTI 

(ix) ?5T4t44N'arf?mTd'^RTTi: wrraftRMRii <4+4^1 R# FT arsfi-giTirTR-RdRui +rtti 
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arsmtw: 15 

hR'(<5 SITT 

% Ri p 

arf&f^Tnr, 2009 STRT 28 % annfa) 

1. (TJ) R'yR^M^ #tttj^^TT, wr PpHi-i^iK ^ip4i - 

(i) (ststst); 

(ii) m^ ^fr-f^rrftI, ^ ^rtH mii>.d ttttt?j^mR ^rt 

?R R-%tt 3T^ % Rttt; 

(iii) J^mR ^RT dlPiRid fR'yR-ilMd T^R^Tfl sflMd TT TtT? 7RRI, ^ fR'yR^Md ^ %^RT ft, ^ ^ 

(iv) dRadP ?feR 

(v) pRcdl •H^lfS+K ^ % ststst; 

(vi) fR^R^Md RRic^l srf&TTft; cfSTT 

(vii) ■T^dl'JI WTTTST5T (^lf%^) 

2. (TJ) 3IST5T % Rt^ll^i^K, ^ ^ TT SPr^SR ^TSlf^ Pf TT ^PPHdd: ^ WR ^TTHTT aftr 

^ RyRif^d PHif TTRrttptpRtt- 

(i) ^ Rw ^sft 3!f^TSTT R- PPr-PPT i^T PftSTT PRTT aftr ^ % Rpr 

TpRrfl' sRiId ^ •Hf^R PRTTI 

(ii) R'yR^Md % RRri R+idf ^ sisi^ 3id«i^d #?: TjRRrrf ctstt tR-h<4.iO % 

•HfSdld TT •Hdl^d % ^TRSd- tR .(-d^tidl % ’mU t R'dR-ilMd % ^IRrIP tR- 4>4dlRR' 

t -dPR+di rR sftrRR rt wtRR pfR tR^sRhrrtt#RRR f&?r srRprEft%R tret% 
trtRT tt Rrr prtt afrr %Tr; 

(iii) ^ 3 % (^) % sRnRr R-^R-iiMd ^^rwi wt^pr •hRR % RnRif^d PtfRt R' 

^f^R +R+lR tRt? ^ PRTT:- 

(1) R'yR-iiMd TTTRd-fRmrfrg^srr#, afrr sRq-gR-srr#t gsiRsftrR wr; 

(2) R'yR-iiMd mR^R # RRri ^steR tt R'yR^Md ^ seRtw ^4.i^df # ^^tfett afrr 

Pl% E^STT; cfSTT 

(3) RRri RRrrf % ^Mdld+dM % Rttt R^yR^nd afrr gRsR# % et^stet % 

Rtet, ReR yRRd. Eiwf ^ rtte ^^ ?ttRr f; 

(iv) R'yR^Md # diRd. dlddi#, ws[z aftr^ tRpRtR^teet; 

(v) R'yRdiMd % ReR eiRtetR et sre R+idl et ee-j^mR eet EEf% i%Rt sre eetR et ert^ ^et; 

(vi) eseR^tT, RRdHf, d.Rd.i'O MRdd ET jemR eri^ee; sreetReeeti 
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(w) ^sTsq-ST%F^SRir#, +i4cii^ w sr^spr ^rttt afrr?Rf&cr m^nk^rttti 

3.(^) %? % R^TTTRT a^R vi^m f%i%RTT srflmfr, f%f%?RT srf&wPRft sftR TRf&R 4>4 ^iR41' % 

F4%5Pr ^ RTR^Fft ftm\ 

(W) TT^ ^ifTrft RSTTR w 3TSJTT%?T 4 ^ 4 4?f4cr 

I) frit, RI'H + I PHHI j'HK ftJTT:- 

(i) it-j^MR, m ^3^1 % (^) ft w iw (ii) 4 RRf ylf^< (arsq'ST); 

(ii) ^JF^TRir •H+Nisq'sr; 

(iii) hR^I •H^I?5+K ftf % STSq-gT; 

(iv) fFRTfi^; ffR 3Tf&^rrft; cfSTT 

(v) Rffc^l arf&^rrft (Rf%^)I 

(^) ^^if!+K Rftrfi ^ RyRn^d ^ffr?; wTTTTr- 

(i) R-'yR-iiMd -^str^ % fR^nfr sti % g;mR tR- R.(-dK aftr R-syR^M^j % ?5Tit, tR R- 

RRtw % Rttt ^ it w Rt RifcHi sR tR RRotR fti ft 

y-t-dN frr^rttt; 

(ii) R'yR-iiHd % RRRt i fRRr^ rr R'yR^Md %? ft srsfR^sr ^d>i^R ft ^stftrt sR 
Ff SRT f if ST t ^^T^TT fti ft y-S-dN RRR ^RRT; 

(iii) ffRr^ fRrff f ^yfld+dtR f Rrq; R'afRrrFf^ R i^R sR: Rf sttR f f R^rR, 

RrRf yi4R+ hihR i wR^ ?ttRw f fti^ tttR^ ff y^diRd 

(iv) Rf % R^kRR' yR^Md f?ft diR+ R^diR, sR: =iiR+ RRiR ttt 

(v) fR 7TT J^mR ^ RRs ffit 3FFr ttfR- ft Rt; 

(vi) ^ 3TSFTi?T FT RRdR FT fR^tR fRfF 3TFFT JvImR FTTT fR FF; 3T?F fRT ff Rwff ftfti 

(F) FFTTFFFT fRR" f RRf FTTT FSFST f Ri^TF i, tFft FF ailR^d ffFT FTTTFT sR: FFiFT# RfR ciFK ft 
FTxRt FFT^F%tRIRf MFNK ffFTFTTTFTI 

arsFTfw: 16 


%cFT 


(R’aRFnFTF ft FFiFFRit fRff sitt RRki) 

5<!1hR ft RRlRaFt, iFTf RfaF xR ^ifrRFf tR FiR 

f Rf 

(fRR R>gRFnFiF arf&RxnT, 2009 ft OTTT 28 f arafa) 

1) %TR: #FT ff ffRfFTTFTF 3T5FTF sniR/fF FTFFT FTTT FFF-FFF FT arffgffF ffFT FTFT |l 

2) fRfiI FFTT alk 3n=F tqR: FFFF ffTTF; F% f STTTTFT #FT ff FTFFT FTTT FFF-FFF ft arffgffF 
ffFTFTFTti 

3) fTTFff f^ FTFFT FTTT FFF-FFF FT RsrffR iFtF FTtR afr 3FF fR FF ^FFR ftFTI 

4) fTTFff R'gRlTTFrF FTTT FFF-FFF FT ai^RRd ^ FTFT RfTFF FF ^FFTT ftFTI 
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mR 4K%^4^41'%R|R.C'HI 4mKTTf%P:^Rlftc4l4 TT f!4.4K fHrr | 

6) fHTft sftr 4>|4+M ^ wfFT TT +I4?^4 % ^TTT ^ % f^ sftz mR^K % 

% f^P; SPT^ ^ pTfT % ss^cTi PTPT PT) SIT^ afrp ^3rr^ ^ ^t.P;. P^ ^t.P[. PT fP[ yfcl'^r? TT 

fl+^K^PTI 

7) -TI^+lRufl mRN 4 ^cnrPm^aftrtf^^TT^+^KfHTTI 

1^: 

1 .(TJ) fPPTft, 3TP^ TTpfpni % 4.I44.H % ^TR ^ # 30 # P[tJ? %cR ^ ^ TT f!4.4K tm\ ^if|pt 

Pc^^OI ^^4-0 aftp 01 ^Prrt^^3ISJ4lf^4.f%9cff # sri^ ^ wit # PTPT # ^TP^ftl 

^ 3r^w4 ^ 3mf^ ^ ^fuw wwK wfw f m wt^ f, wr ^ 2 y 2 

^ ^ 3f^TRr ir WT^ ^ ^ ^rm ^ ^rnyffi 

1 (w) ^ Trmirr pt j^pR % wit if ^ sr# pf w^ # arMRi i%PT ^iiipi, ^^if f% w 

PP^ StMRt fifi' pp Ppf&P WIT# t PPT PT fPT ^ 300 RpI' % srf&PT p pti 

1 (P) fPIpR" % PPPK ^ PPiR PT 300 fM ^ srf&pKTfT TfrfTT, RrHI 3FP pppp t ij# # RrT PPT ^ 

PPffpPPT pRpRtp |, % STSftp P^ PP% WT% ^ PTfT % RpI' PPPT % PPIPP ^ %PP pftprpJ 

fRiri 

1 (P) J^pR Pc^ ’JTJ? P^ % ^PTPPPT TT 20 Rpf # PP % PST %PP ^ PT ppJPK ^PTI PST %PP ^ PT PPPtp 

RR.c41p PPTP PP % PTSTTP PP pRpR'd ^ % PP ^ f%PT PT PPTPT f, P^lf R? PP W PT^ pRpR'd ^ 

^ PTTnfr, PP PSj-%PP ^f|pt PPR PTPpfti 

1 (P.) fPPR fRRpftp 3PSTTP PT prp PTSTTP PP PTP P^f PpRt % ^PTP pf&PPP ^ PT^ ptpfRp: 

PPTSTTPP ^ PT pPPR RpTI 

2. pR fppR-R^f% PPPR PpRr % Rttt ^ PTcfr t, Pi pppRP pRpi%p PPPTP PcPP PpRr % Rttt ppp % pTf 

Rpti 

3. PP R PpRr % ^TTP fPpR, PP p^ %pp, ptp%p sftp wl sftp R pr- ^stt# pt pppk Rpt, 
Pi p^ PPIP R pt pfi f I 

4. pR fPpR ^ %RR PT PTR PPPTP, PR ^ pppt RpR SEP pRpRp p^^p R'pRpttpp R Rp % fPiPT 
PTPT % PT pRR^frP PP PTPT t, W WT oprfR R pf 3TpR R pjjR PP PTPT PTTTPTI 

5. PP RRRttpp % RR pRprfl R fPpR % pp tt R^ Rpt ptttpt, p% fppR % pp t stpR R^Rp % p^ 
ptRt pR # PPT ^f|pt ^ R P^pR R pttRIi ^ ppp, fppR ptpt pppk Rpt ppp Rt srpt pp pp 

PPPR ppp ppt PPP P% 3Tpt PTT PP t pR t ^ PPT ppt PT ^ fRn 

6. pR,p% PP pRrp RRr t P^TPTP pTpt R st^pR RR, Rtpipt pp pppp I afrp pp pRtp RRt t, Rrpt pf 
fppR % PP t ppR RfRp t ^ st^TPTP PP ppr PT.ppt RpRpttpp pR (’jt) pp t R Rtptp Rppi 

7. pR RR SEP ttppet % R% R pRRfRr pp fPpR % pp t Rfp> Rpt ptpt pI pf pR Rpet % 
pRRfRr RpR % st^pr %pp, p%, ^ sfrp ^ Rtp tt pppr Rpt, #pt R pp fPpR % pp t RfRr t pR 
PPPTP PTsfrppppppppppppp 3ETPT STTPPTRpTP (RrP) PTR PPPT |l RpRpTTPP R RpR % stpRr 
ptRR ^ Ret, RRp RRt, Ret Rppet pt fPPTP pp Rptp R pRit, pR pp RpRp pp t RRRet pti 

8. ^Rant 

1 . fppR RpRpttpp % sTfTRPTfPTP pRpp, ptR, RpR pRp Rptpt fp; fpRrp ptptp pR pt 
fppR Rpti pp% ptptp pt pp-pptp RpRpttpp PTPT Rpt ptppti 
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2. fFPrft TT^ ^ ^ ^STT ^ ?!+<iK ^FTI ^ 41-41^^ F?4T STT^ SH^TTT 

FT 3.41 (11^3141 sftr 311^11^41 ttUct) ^ f!+<iK tm\ 

3. 3Rr43n^T7TRTTT^<4l^^l ^Tg4w?!+<iKf4TTI 

s(iRn<«i aftrwir^ 

fFprft, R'yR'tiM^ w^ +i4mm+ sftr frsrf^^rgw| rsttrr#?T f%Fff #?:4 RyPiH^d 7ri^Ri%cr f: - 

1. w gf^i^RT ^RRTf% srfiiRdHl', mRPi441', sTwI'^ft sftR R Pi -441' %Rra’mRt^ Pm 4 stjtrtrRrtt wrtt 

t; 

2. tf4^ ^ ^ % Rttt ^-fFPrft (4f), ^+l4IS4'(sff), ■R^fTFTTS4'ST(sff) afrr 3F4- 3 tR|+|R4I' ^ mPt ^TfrPff m 

yc4i4ldd ^RRT, # w44 st 4fRafRcT^4 s^rsrn: ft4^; 

3. w ^RRT f% FTf stwRt % Rttt st^stfR ^ s^R ^ 3{[p 4^ 4 4414^ tf4^ R4t ^ 

TfTRFW: diR+iRufl rRr? 4430"3nRT^^44^;; 

4. ^i+ldisq-^f, ■R^fTFTTSq'Sft, fFTT^^TTfl^f (yi+dR), 4^41u| 41+14isq-^f afr?: ^T44f (Ww4f), 31 t14 
Pl^r4.4i +R7TTI ?!Hii4., ^-j^yPl4i 4+3R (fFr%f4+) sftr ^tr+ist 3Ti4+iR4'l' # (4^(% 44f&cr 3Ti4R44l' sftr 
yRPl 44 l' % RT+m 4 if % st^ttr ^rrr^i 

5. w ^4% tt41' f4 mf&+Ffr 4 R7Tf444' FT +R41 IR +4 # rr 4 <ja+l'Ji 4 44f4cr 3Ti4Pi44l', 
yR444l' +T 3 TMt 4?4 4^m4f 43Ti4+Ki41d (ultravires) | 4T4^ 1444'ft'yR+iMd 4%r4 

fi 4t4t RTwf 4 4^ 44f4d' yiRr+rfl- 4 w f444' 4t ^rRstt +r 4 4 f^q; -mm f aftr ^ w44 44 7^ f, 4t 
4m^l ^fFTTSq'ST (RRlii) 4r 4^7 ^|II4I, Pid+I 1444' 3tf4fTfPTTI 

6. ■yifir+TOTf, f4444f sfr?: f4'gf44TT4r4'4t 7if4f44f 4 37S4'ST 4 ^ 4 r 44 w R7T 7I4W 4t %+4144144'4 r4 41- 

4r41' 4r ttRi+k'ji, Pi+n afrq 7rf4f4 4t %+ 4t +i4'di4i 4 4 ts7t ^twt f 4 t +i4'di|i 4t 4tf4?T 
+4411 3744T 44+7 5444T4 4444 44 7^4 4 Pttt 37^4^ |l 

7. w+f aftr +44iR4l' 444S74774t 375 ^ 77414 + ?7f%4t j^yPl 414144'4f41'i 4^4 wf44t +44i(l 4^ 144144 
4r 4 3^7 444 f%47+ 37597744744+ +Rdl| 9J4 +74 # 9Tf%4t pPftl 4T4tf4, f44f4 44 3714+77 +r 37?4 
37l4+lR4l' +r 41'774774444+7 4+41 1 

8. 44 f4s7fR4 44475477 fR'yR+IMd # +44747 +7 44744 ^141^74 +74 sftT 44 +44747 4 +R474 94+ 
77+7f974 +74 447 ft^R+IMd 4 4s7f4+ 4+7 +7 f4s7fR4 f4i4' +7 7774=4 +74 TJ^ 4474 +74 If R|J-ildK +7471 

9. 4+ 1474 377+74 P4f4 4 f474 47 777f&+74, PtttP 774f&4 97p7 f4%7 f, PT +77 4 +ti 47 +Rdl^ +74 +7 4+47 
t 3^7 47 4t+74+714t ft +74 77Tf&+74 47 ST+^t t4+4 77754 +7 4+47 |l 

10. +4 47f4?+7 47 3774744+74 3^7 374P74 474+f 4 3757777 3714+7447, 77+74 7747+7,+4+7R47 3^7+77+7'4 44974 
+7 77+4++ (377ft4) +74 4 pTf RRdK ft47l 

11 . 47+7 (+77+7 3^7 4P7+ +4+lR+'l' 4ft4) 47 44 4+R 4 44f&4 +747 14 447+ +7 14^54 4+77774+ 447+ +4 3^7 
pTfl +R +1114+74 47 7744 +7+4737f 4 37577 R |7l 

12. yRPl77+'l7+S+749ft 4 +17:47144 4^ 4977414+ 3^71447+ 97l%+7 +7 44+7+ +7471 

13. +4 44 3+497 +74 +7 4+47/71+471 +7 4+7+ +7 4+47/71+471, +7 4+77+ +7 +75 +74 4 Pttt 37I+9++ f7l 
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arsmtw: 18 

<T>i4<T>iR''n hR'(<5 STTT 

*)^N+ 4(mi 4T (sTt^^iff), aftr 4 (ni 4T (5fl^fi?iff) % 

H<5l9lRl % 

% Ri p 

arf&f^Tnr, 2009 STRT 28 % annfa) 

^ ■H?!I4+ 3)NI4T (•H?!I4+ Tt%?Rf), W-SIPTFlf sftr SlTTEff (yl^b'H<l') TT 

M4lviRl R'yR^H^ 3E5 ^sietHt^ xp:^^flf&crf^affer^ #wrrnfti 

arsn^w: 19 

(R'aR«m<« <T>i4<T>iR''n hR®i< 5 STTT «41^>a) 

^ RlRia 

% f%Ti; 

R'yRs4ix!i<t 2009 611<.1 28% annfxf) 

TT +4-11Ci TT+ Plf^d ST^ST TT 14^ f^TT WTTRTT, RI’H+I pd^KI 

i%Tr w I aftr w srsTit^T % ht«t w t" i 

TTw ^ wm ^ wf^ w^w ^ mrti 

4«ll ai^«j6l 


W ST^SI _(f^)_(W)_(^)_(TTR)_(f^TT/Tft 

TTTHT) 311^_Rdl41_^TSET 

TT^f I TSTTcT 'TSET TST' W |) 

sftr 

^Hdxfl 4^ dgyuil Jl.cJdM f4'yR^M4(TT+ V^4 f^'yR^Md) fefiExTSr %ddldl WRITfl 

^Hdxfi 4^ dg'(i»ll Jl.cJdM f4^R-ilH4 T^TRI "ft^R-ilM-M'' f) 4 ^sEnr 

^ _(Mddip) % 114^ f%Tr I afrr T5r 4 t^trt 14%! f44sRT sftr ?Rff % 

3T5ER ft'yR^Md 4 w ^e4 tt sRRft WRf4 ft I; 

3T^: 3R 71^ d^dl4^ w4t TSff ft E4Rf4 % 3T^EK f4yii4.d 4 sfcntr ETS^TfRI f: 

1. TETTsrf4'yR^M4 aftr^sTfS+iR^'l' % ^ft tt sr^rnTTf4R%srtftE^ ett-witt f4'yR^M4 

^ vm ^tthtt 34t 4^ tr4 ft f414' 3 ist 4];.(f4^) 4 tr% f4f|cr f44sRT 

afrr 9Rff % srsfRr 4^ 4 w t^tti 

T«ET TSr 3ERTT 'JH TERI sftr S^rPT 3^4 dlf4c4l' TT f4%T f ?TWPJ^ Ti^ xj4 f4m ’im 4 Tr 4 ^ •HPR'd T^RTT 
34?:44mR'yR^Md 4^ simEir RdPN^l eUct f4^R^M4 f^w ^irar4 ^4^ |, mi4:mm wi- 
ERT TT f4sjff4T E4t f4wf TT 3|.iMHd f4ai'i4+ T^TTT sfr?: ^PET-RTRI ST ^ 44 dlf4cd 3)Nf4d m44, 
miTT f4%T t4ttTI 


2. 
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3. '^m RST 1%ST^/ sTflr^Fft- # ^ w fv^n aftr (^(% # ^_ (R^hi/Vsj/ 

^FriRR) t f^srft_(R^RFT) # 

4. RST ^ W Tf 311^ _% ^d44M 

t ■^._^ ^ F[Fr 1%'yR-ilHd/'RTFT' 

•H<+K % Pi- 441' % spnfR •hihm wt ^ ■^ft tft fPrri 

5. RSFT RSr STTR ST^ST 3T^ % ^TRT R7T FT WT^ ^ Pi4 41' % ST^RR ^ srf^ I 

6. 4l% ^«FT RST ^ R^RtlMd ^ % ftcT Tf ^RTTT ftm eft; ^ ft'yR^Md if ^IR^ST 

wf&^nft T?: FTT^ RTR^ % ST^RR ^rm^ fpTTI 

7. ^ ST^ST '*ft RfFT, STf&wffeTT ^t f^srffteT 31T^ % ft^ft '*ft RST ^FT ^ RST ^ efpT W 4R f%f%eT 
Rtfew WFT f%RT w Rwr fi f% ^ '*ft Rsr Rtfer ^t rtt s^flr % 

^TRT %eFT ^ RWr fl 

8. ^«FT’TSTFr5f^^%3F5^f%'yR^Hd ^fTf%TRrf^/^r?TR/Rt^r?F1'41^dl ^FT^^RFr^PTTI 

9. RSFT RSr SIRftR ^FT RtSlffteT S^R HT|^-^?riFr FT Wftf&eT TF'-TJ^nFR 'Plii41ii'H Wt T^NR 

FtfRTI 

10. RT RFFft # Rd+I FT^OTR W SFjtST ff Rttt W |, R1% ttn # 4Kefl4 % SFJ^ 309 ^ #7 

313 % afrr ^ Tf RTST^/srfS+iRdl' ^t %4t # ^ ^ Rf^rRrft % ttn if R'yR^Md 

^FT RTFj; rtt stw rtf^ ff fF tf^ ff sTfSrPrwr /PifPI' % ftfstft frt fst ^t ^ ft RrsrfRrr #^7 ff? 

FTF ^ #7 RT% FTF fR # FFWRFFT FT fR'gf^FTTTFr FT f^TjfF stf^ ftFTI 

^ ^ FT^ ff. Fsr_aftr_ 

(FFT)_fFFf^F Fft f% +.|4+.|R'Jp fRfF # 3TF: %,FF% 3n%F FF feuRf?ft % 

3TF^ FTfFTi FF T|t, fW FSft FFT. (FFF) .(FT^).(F^) ^ 

FF fRfI^F FF TflfF f%FT ^1 


FFF FF% F^SF:: 


FFTFt # FFf^Fft 

( 1 ) . 

( 2 ) . 


3rsFT%W:20 

(R'aR«m<« <T>i4<T>iR''n hR'(<5 SFT 

% f%F 

(%5#F 1%>g1^FnFIF arf&f^FF, 2009 OTTT 28 % 3Rnfa) 

R-'fRfttFF % f§T5TF? FT F«f fRtFT (STTFT^), FT^RfFT: fRtfT (FF'SirFT^), •H^NF> Ft^BFT (FFFIF? STTFFf) aftr ^ 
RrS- 3FF ^Ff% % I, R[% R-^R-ilMF FFT R-'fRfttFF FFFT RtR FFtRfttFF FT FTFTF t ST^FFTF FF^ FT RTFF 
FFTF FT^ % f%F FFT Ft FFT FSFT%?ft % FT&FF % RtSTFJ % FF ^ FTI^FT Rft FFT ftl 
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TT^TT+4^i(i ^3 tr4wi^4 

OHpTd sftr^REK, 3T«Trw (f4f4f^), st^i+iPid. sftr cr?4 ^i 

Rmtf% W R&RtI'R ^ RT f^'Rf^RTTWf.RfS R+ldl RT RlR? 4 rT aRRfRf ^ RflgR % rtrJ rrrt 3RR 
RTftfcRRJ R44, RRT^TR RT4f4Rt / Mtf%R RTRT RRRT Ri-cIK 3RE2RTR RT fRRf4 # 3T5Rf4 4 f44t 3RR ^TSlf^RJ RR4 4 

44sT4RrT^R4t^t4ti 

f4'gf4RrTRR rr 4rr 444 Rtsir? rt4rt4r4 r^rr 4t % f^RT Rti 4I' =rimk/ ^rrrtr rt f44t 

1434 RRRT f44t 3RR RR^ 4 RcRST RT SRERST RR 4 f^R R# fiRT, 14# Rf4#SJRt RT RTR4 r ^ fRT 
fn RTRr1%, f4'yR^M4 r^rtr srrtr% feTTf44 #%st^rrRtrr? f4#4RTTRR4r t[ 4Rfif#%RTRRTTR^ rr 4RR 
RR^fl 

•n4«iT RT >i<TiK 

Rc4r firSTR ft'yR-ilMR # 4 t 4 Rf4f4f&Rf 4 RTR 4 rT #T ft'yR'tIMR 4 44 dlRcRl' RT f4%R r4rt r 4 f4 rr rrr 
RT^ 3Tf&f4R4f, mRRrhI' 3# 3tsrt4?4 4 3T5rk shr^rr #, Rrt ^ Rtspt, stjrsttr, Ri-cik, w4f 4t Rfl-RT, rr% 
RSRPTR % 14rR rt RRRPR 4 RRf&R ft 3# RTRERTR: 4 Rt 4|R>|R41' 4 i4?Trf4f # 4 3T5RR rr4 rRrti 

hRRisii "Tim 4i<. R'jRn 

RftflRT RTR 4t ^^RTTR 3rRf4 TtR r 4 4t rt#, 4r f4 3|4dlR^dR> RR??R 4 RTr 4 4 3Tf4RTTR Ttr r 4 4t 3TRRr RR rrt4 
rtrrk4|i 

TTR r 4 4t RRTf4 RT R^Rd 4t ^f#RRR: Rt#, R^lf f4 f4T4 f44R 3 r4r RRT rrr r 4 4t 3TRRr RRTR #4 4 
RfdlRd 4tRtftl 

^ STTTT 4 3t?4r rrIrrrr RR^fR 4 RcRTRR 4t Rf%R r14rt 4 RSTTR RR4tRT44T STR# 4 ’jTT fl4 4 45 R# 4 4tcn:, 
f4'yR^MR /rrRtrrtrt^rt^rtR# 4t4 rt 4t^4 stRr#rr4rt 4f4p: rt44i 

RftflRT RTR 3# ^f#RRr 4^ RTRR ^TTT RRR-RRR RT Rlfl PlROl' 4 3TSftR R# 4 4 rR RTtf4R RRR 4 RT^ 4f4l 
RftflRT 3# ^f4RTR RT 4 r RTRR RTTT Rlfl 3ER R# Rd4l' RT 4t RRT R#STRf Rf^R RT^ f4Rr RTRRTI 

fRRf^R RT dlRcd 4# f4 R^ Rft^tSR 4t STR# 4t RRT14 4 -^ddH RT#R 14 r RR4 Rft^tSRSftR f^TRR 4t ^ RT 
RTRRT RT^Rlft# R^RR 4 RRR T#l 

RT^Rlft# r14rR rt RT RTRR 4t ^ RT RR# f 3TRRT RR# ^ R Rt 4 RT f44R 4 RR# f, RT RftflRT 4t 3TRf4 W 
RRR RRT RR# I f4 fR 3TRf4 rWTR RTf 4 3Tf&R R fn 

r 14 RT^Rlft# RftRR f§T5TR 4t ^ R RT4 RT f44R 44t RR# Rft^tSR RTR 4 #4# RT^ 4t STR# 4 RT 
Rft4t5R 4t RfdlRd 3TRf4 4 3TR RR, #RT 4t RTRRT ft, r 4 W RRST 4 RR STR# 4t RRT# 4 4# !%# 4 4tRT f%f%R 
RT 4 gf^R f4RT RTTHTTI 

f!Mii4 f44t fsTRR 4t ^ R RT4 4 f44R 4l RT^Rlft# RftRR 4 RRI^TR RRTRf 4 RRRTR 3# Rt-f^RTf RfRR 4t 

SHR^RRcIT Rl4tl 

%RR^ 

Rt4r fsTRR 3 Tr4 4rT 4 4rR ffe rt RRRR RIRT, RR RR f4 RPjRrft# R^RR 4 RRRT RTTT r4 TIRT rt TRf4R R f4RT 
RRT fr 3# f^TRR Rt 3TRTT f4f%R 3 T«Tt4rR 44 RT 3TRTR R f^RT TRT ftl 

4RTf4^f% 41" 3ir5 

Rf4f4RfT 25 4 RIROTRt 4 3TSf[R R#R f^SIR f4'Rf4RTRR 4t 4Rr 4^4 RTHR RR 4 rT 4 RR RR RRT T^RT RR RR f4 

RR 3TgRTR 3RRfR 3# RTTR RTRR RTTT RRR-RRR RT 14?## 3Tf4Rf4RT 4t 3R5 RTR R# RT 4rT fl 
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^ fsTST^ ^ 3TfS<4Rdl fM^r ^ 9T5Tf^ m€t |, ^ d.l^+lRufl mR^^, 

RR R^fSra' RR % sRr stwRt% f^rr ^ftR:% Pi41 Rid ^ I rt1% 1%'rft / %? ^ Rtstf 

^ ^'*TTf% R fn 

Rm^ff #, RTST^ srflldRdl % RSTTcT R'yR'ilMd SPTRT^RT WT-RfRT FT Wlft- RRTfff ^ RTTR if Rit 

fTT f);% f?T5T^ ^ 3F5tsT % sirmr ft y.dPl'dlRid Rrtt m ^RkTT | 

R4aH 

Rtst^ ft'yR-iiMd % MRPid4i', srs^nt^ff, RPld4l' afrrRrarif %^ wift^Pi+di 

% ^Ig' gTT Sf^RTFFT% RtR ^Sq" ^■i|| I 

^mtf% RfR f§T!fR? #rr Pi^Pt. % Mddm, 4ddHM, %?rR ffe, ■Rf^ ^diPl-^Ri fldiPi'^Ri 

TRfl'SrT WR, ^ %RR, ^ % Pit'+l'Hd % 'mn ^ ^ ?Rff t ^ ^ MRdJd R# RrTT 

diu.di,Ri^+i OTT y Pi ■Jed iwT fti 

^?NTd(NK*ir^dl 

R'yR'iiMd yy yc4yj R'yR^Md ym wifl- yf^err yy yRR"yRyr afty Rrsryj # PlwRiP^d ^ 
yyyy ^4d??K 

i) R-'yR-ilHd yRTynTR-ymy ft SlRRd dlPlcdl' % ai^MMd t ^^1 

ii) ^ 3 Ry ^^mR 4 l' yr y^iRiR % I^rto ^^ 4 .mi (y^ Ryft Rtsrj % 4 ^ 118 dl't, ^ wr ^ 

yNidl%f%RTO srR- f^yrr # d-ddddi ^y#fpTT) yr srr wt% yrpj#ft'yR'iiMd 

% fteff % f%RTO ftl 

iii) yfyyrf^ t f%y flRT yr sry^ rtR, yy yr SF^ yy Rryuft yRRT sfty yy ^yyy 

ary^ Rd^iy %RryyRyr yyyryy yy^%ayy yy^yRyy, ^ft'yR^Md %r%f^wryff 1 

iv) ft'y R■ii Md % yf%y y^iyyRy; afty ^Tsrf^ Pi +1 Vl' afty / yr yyrf&i+1 Rdl' % Pi uldl' ^ yyy^ % yyyy yRyri 

v) +l'j^41 ysf, ■editedI 3fty3Tf4ioi)Pt,%3T^yRRRfr'sfl-yyTTy#4lir^Pd+ytf1'tf%yfpTTI 

Vi) 

iryj ’jTjf +1R1+ tyyjMt Rrsry;, Ryft '*ft wr, cfPr w ^ f%f%y ylRy tyR yr Ry% Try^r # #y w % %yy ^ ^pyry 
ft'yR'iiMd ^ yR%, yyyy ayjyy yyry yR yyyrr |i yft^sTTsff, yf^yreyy, afry yy^" RrsTyrf % ym^ # ylRyi 

aryflr yr yy% TTyy # %yy % ^pyyy # aryflr iryj W ^ fPfti 

fMt fsTsry; afty ft^yR^Md % #y f%f%y ayjyy ip^R- R^yR-iiMd arflrRyy ^ myr 33 (1) % afyify yyf&y 
ysyR^ff Tf Rtt yiT RyfRy yyy % sr^yry yyryr ^iM.dii 

12. (i) yiT^yy ;j»iR<riRia ^^fMenyiCf % %yy y>r PleiKoi 

yjyy yyyyy yryr wr-yyy yy yrR Ryyf % ar^yryi 

artwiim Rdy, yy^yrrafry 

ysyryy Ryy, yy^yR afty^%yyf&y Ryy R'yR^Md ayjyRr yRR afty yRy yyyyy^ rt yyy-yyy yyRsrfRy 
Ry; yTTijri 
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3rsjn%?r:23 
<T>i4<T>iR''n hR'(<5 STTT 

% Ri p 

arf&f^Tnr, 2009 STRT 28 % annfa) 

1. sr^sTFfi- (^) T? tmr spfHr ^ ?rfEr-wr tt afrr 

R'yR'tiM^ T.i^+iRufl Tftr?% 3E5Rf ^tt 

2. ^ ^ fMt f%«TFT ^ ^ #TT WnniT, R«THT # TIFTFT ftf%^ ^ ^ TT 

TR: t| RTR^ST TRIRT RTTHTTI 

3. ^ T^ % RRST f%P: RTR 5!ff% WTTR IR RRRT iMt 3FR 

R'yR^M^ RT RKcT 3TRRT f%%R t ^ RtSTT % I# cR? % ^RIRf % Tl^RT % TR % ?l4lR<^d 5!Tf% ^nf^FT 

4. STRTRfr (RR) T^ % sRnfrR'^fl R^frhdi t TtT? % f%TT RTT^fi' sftr^ RRt ^ RRRT yf^dl % RTSTR 
% RT^ % TRTR Rlfl T% RTTRtl 

?TRtf%,Tf% 1%RFT t ftrP RR RT 1%RT RTRT f, RI % 3TR ^ STRTpfl- Pl^Rt> RT R#ftRRR RTt % 

R^f^RT 4IU.4II 

5. STRRFft (RRT) R^ % stRifr oRf%Rf ^ RR RRJ (^f% RR Rift R^ i%RT RipRI RR RR f% f%R 
^Rf% '3T5RR 1^1%' % f%TT f^SjfftR RRR % R^RK ft'Rf^RTTRR % RTR STJRR R# RR ^ fl 


6 . ^ R^ % STRifR oRf%T RftRfiRRt RR RTR rIrT, # f% RR 3TR ^ RTRftR RR TRT RT RRRT ^^RRR 

f^RfRR RT^Rlft^t RftRR RTR ft'yR-ilMd R^RTR RIRIr% fenf^^ff % R^RTT RIU.RII 


3rsn%w:24 

(R'aRsTm<« <T>i4<T>iR''n hR'(< 5 RTTT «41^>a) 

<T>4RiR<iT RqK''i «RlRi 

% Ri M, 

(%5#R 1%>g1^^nRR arf^f^RR, 2009 RRT 28 % ararfa) 

f^'yR'tlHd %R#RTftRf sftr ^f^l+Ndl' %f^RRR TTRRR^RRR#RTI 
RR RR SPRRT RR^1%R R 

“W^’ % Rf^T^ t, - 1^RrT«ff, # l^'yR^HR RRT R^TfSlR RRTR / %R / f%RTR / RT 

RftRT # R&RRR RR^RR tf M^tcl ^1 

“+4r|( 1” % Rf4^ t, -f^'Rf^RTTRR RRT 14^ ^Rf% afrr RRif 1%RR RRT ft'yR-ilMR % 3FR 

3TfS+lCi/+4Rl(l RfipPid fl 
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f§mw Rfrrft ^ RmpFRT: RyPlH^d R^^idl' ^ WH" ^TTHTT: 

1. ^ydld ^ RTWTR RdK»l cN" %’jd cRf % STWT ^RFTT WRT ^^1%^;; 

2. Rtwtr ^’MtfKT #?: 3Tf$r?^tfKr f^ WFR ^^rftF;; 

3. ^ atf^ Tt^ % 'jfiTR R# I, 31T%^ ^ Trarfl' ^ fir ^rFft f% 

f%rl^ WT # sil^R ^31^ ^ ^ # ^T^fTTW |; 

4. 4l4l-4d:#t ^RTWTR cfr!TR#^^t#fTT%3Tf&^Frf^Rff T^^(%TT; 

5. Rl+lddl % RdKUl ^ RlftcT srf&^Ffl'^IHT^ if ^ ^ TT^J WK cR WT FT Rl+Ndl 

^ '=dRldd ^ % f%TT aTTRpft % RW5ST #TT ^iQu.; R^TT 

6. ^ ?fh- w % 3rf&^ R'l+iddl RR fritR Rsr srsftR^sr /wtr +idf^d ^rt 

fimwf % RdKui %R# fm |, eftfFpift ^4 r| i 

I. 3[ra’1?i<T>i<«a RqK''i flRRi 

arsJi^ - Rft-fFfrft ^ fFrrft ^TR RTf^ 3RR wf%i 

f%lTT«ff RftR? % 3 ^i%(^flri 

fFPlf^ ^ RlftcT 3 5!ri%l 

WR +e'd|U| •H+Idisq'sr - Rf%^l 

R^f&eT ^ •H+idisq'sr (f%^ % SimRd) 

s(iRn<«i aftrwir^ 

(i) ^t f%f%er Tt^ ^RTTSrfcr f§1+ldel' sftR diR+l#, # % '=dRt>dd RT •Hiyf^'h dt?: RR R'RTf^eT 

^Rft ft, FT 4R7TT; 

(ii) R'l+lddl ^t 3rtR ^TRTT sftR ^RRT er«Tr RWf&eT RlfS+lRdl' STsrfej; - MflMd S^R d>l4'+in.'Jri 

^Rl+lddl' % PldKiJI ^ +Rdl| ^RRT; RSTT 

(iii) ^ if FPTTTi: ^ snftR f^mr RTT^ ^ f, eft Rl+ldd+df % f^RTO +Rdl| 4R^ # Rt'+ilR^T 

^RRTI 

II. f5iisi<n f^i'M'Mei flRRi 

+ l4'+lR'Jn MRtId TT^ ■Hntfel ^t -d I ti jfl, Pl'H+l RSRR Ryi^'HK ^FT: 

arsjrer- jedMfel yRRRr 

Rtsr^ •H^did %TTR yRRRr, ##Pt^, sRqwRT, Rrf^, sir^^^Rd dddiR, sr^t^ 

^ yRRr&e^^R^fti 

fFPrft ^ RTR W ^i 

s(iRn<«i aftrwir^ 

(i) RtSRfr ^t RiH^d Tt^ ^RrrsrRR Rl+ldel' aftr diR+l#, # RRTST RR % wf^RTeT m •Hiyr^+ eftR ft F"FTf^ 
^Teft ft, FT FTTT; 

(ii) Rl+lddl' ft rN' FTTT sftr ^j-t-^fe) FTTT eT^TT fff&eT FTfS+lRfl' STsrfeT - ^^-grRlF? fRr^ sftr FFfFTRft fRf^ 

ft Rl+Ndl f PidKUl 4TTF^ 4.Rdl| FTf ff ftftf FT^FTTT; eTFT 

(iii) Fff FTFlfft if TFTTTT FF; S^lftF" ffTTOTT FTT^ Rflt f, ft Rl+ldd+df f H^dlF) Tf%T +Rdl| FTf ft RtFilR^T 

FTTTI 
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III. 

arsjrer - phi' fid f^rr -dippii 

^-91511^ pydid % TTT SI^MPtedd., 3T^^[f%cr ^d-dlR, 3FT 

f^WT^TT yRRr&TT^1 

fwf%^ TT^RTHTT frrffR - wfJrft %Rf^l 

s(iRn<«i aftrwir^ 

(i) +4 hiR 41' RlP^d ^RTTSlftT R'l+I4cl' afrr dlR+l#, # ^ TT 

PiyQ+ ^ TT T^firf^R TR# fr, TT TR^; 

(ii) R'l+IHdl RTT TRTTsftT TRRT R«TT TRf&R TtRI+iRhI' STsrfr - ^IgrRlT? mRpH sfrr d.l^+lR'jfi mRpH 

^Rl+Ndl % RdKUl ^ d.lfdll Tr4 RtI^TRTT; RSTT 

(iii) ^ dl-dl4^'l' TT RTTP; ^ 3IRPT f^TTSIR TTP; ^ f, Rt Rl+ldd+df % f%RTO Rf%R 't.Rdll TR4 RPTlR:?! 

TRTTI 


Tt. %. RT, 

[ f4wET-III/4/3mT./154/17] 

HEMVATI NANDAN BAHUGUNA GARHWAL UNIVERSITY, UTTARAKHAND 
(A CENTRAL UNIVERSITY) 

NOTIFICATION 

Srinagar (Garhwal), the 14th July, 2017 

No. HNBGU/RO/20I7/285. —The following is published for general information.— 

ORDINANCE: 01 

(Approved by the Executive Council of the University ) 

For terms, conditions and appointment of 
HEAD OF THE DEPARTMENT 
(Under Section 28 of CU Act 2009) 

1. For the purpose of this Ordinance, except where the context otherwise requires the department shall consist of the 
following members namely; 

i) Teachers of the Department; 

ii) Persons conducting research in the Department; 

iii) Dean of the School; 

iv) Honorary Professors, if any, attached to the Department; 

2. (a) The senior most teacher of the Department shall be the Head of the Department who shall be appointed by the 
Vice-Chancellor from amongst the Professors by rotation in the order of seniority, for a term of three years; 


Provided that in case - 
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i) there is no Professor in the Department, the Head of the Department shall be appointed from amongst 
the Associate Professors of the Department, by rotation in the order of seniority, for a term of three 
years or till a Professor joins the Department, whichever is earlier; or 

ii) there is no Professor or Associate Professor in the Department, the Head of the Department shall be 
appointed from amongst the Assistant Professors, having at least five years teaching experience of 
Post Graduate classes. 

(b) In Case the Head of a department is absent on leave or duty, or is unable to perform his/her duties for any other 
cause, the senior-most teacher of the Department shall officiate as Head of the Department, or in case there is no 
Professor and no Associate Professor in the Department, or the post of the Head cannot be filled under the 
provisions of sub-clause (a) a(i) and a(ii) or of this sub-clause, the Dean of the School shall perform the duty of the 
Head of the department. 

(c) A teacher officiating as the Head under this clause 2(b) shall not be entitled to represent the Head in any meeting 
of the Selection committee for the appointment as Head of the Department but may participate in such meeting as 
member under any other provision of the Statutes or the Ordinances. 

(d) Notwithstanding anything contained in clause (a), every teacher serving as Head of a Department, immediately 
before the commencement of this Ordinance, shall be deemed to have been appointed under this Ordinance from 
January 15, 2009, and shall continue as such in case he/she has not already completed a term of three years. 

2. The Head of the Department shall convene and preside over all meeting of the department, other than meetings of any 
Committee constituted by the Departmental committee of which he/she is not the Chairperson: 

Provided that the Head of the department shall have the right to be present and to speak at any meeting of any 
Committee appointed by the Departmental Committee, or by himself/herself, of which he/she is not a member. 

3. The Head of the Department shall: 

(a) be responsible to the Dean of the School for the organization and conduct of the teaching and research work in 
the Department; 

(b) manage the academic, administrative and financial affairs of the Department and, subject to the provisions of 
the Ordinances, have the power to delegate or assign teaching duties and academic and administrative 
functions to the teachers of the department; 

(c) have due regard to the recommendations of the Departmental Committee constituted under the provisions of 
sub clause (1) of Section 28 and StatutelS (5-b) on matters under its jurisdiction; 

(d) be responsible for the due observance of the Statutes, Ordinances and Regulations relating to the department; 

(e) be responsible for the faithful observance of the decisions, taken by the higher bodies like School Board, 
Academic Council, Executive Council, Finance Committee relating to the Department and all courses of study 
offered by the department. 

(f) be responsible for bringing the financial and other needs of the Department to the notice of the Vice-Chancellor 
and other decision making bodies of the University: 

Provided that, in all matters concerning the Department as a whole, the Head alone shall represent the 
Department in communications to the Dean of the School, the Vice-Chancellor and other officers or authorities 
of the University; 

(g) be responsible for the proper custody, maintenance and utilization of the Libraries, Laboratories and other 
assets of the Department, subject to such provisions as may be laid down by the Dean of the school in this 
regard; 

(h) co-ordinate the work of the committees, appointed on standing basis or for special purposes, by the 
Departmental Committee; 
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(i) exercise administrative supervision over the academic staff (other than teachers) and the non-teaching staff 
posted in the Department, without prejudice to the disciplinary control over them assigned to the Registrar or 
any other officer or authority under the provisions of the Statutes and the Ordinances; 

(j) perform such other duties as may be assigned to him/her by the Ordinance or by the School Board, the 
Academic Council, the Executive Council or the Vice-Chancellor. 


ORDINANCE : 04 

(Approved by the Executive Council of the University ) 

For terms, conditions and appointment of 
DIRECTORS OF CAMPUSES 
(Under Section 28 of CU Act 2009) 

1. The Director Campus shall be appointed by the Vice-Chancellor from amongst the professors and he/she shall 
discharge his/her duties in addition to his/her own duties as professor, and shall be entitled to such allowance and 
facilities as may be determined by the Executive Council. 

2. The terms of the office of the Director Campus shall be two years only. 

Provided that in case the Director is absent, on leave or duty, or is unable to perform his/her duties for any other cause, 
the Vice-Chancellor may assign the duties of the office to a Professor or an officer of the University. 

3. The Director shall be responsible to the Vice-Chancellor for the discharge of his/her duties. 

4. Subject to the provisions of the Ordinances, the Director shall perform the following functions, namely; 

(i) to conduct surveys of the campus in accordance with the instructions of the Vice-Chancellor, or Executive 
Council and report the classified results of such surveys to the Vice-Chancellor. 

(ii) to advise the campus in undertaking long-term planning for institutional development and preparing their 
perspective plans for future development, in accordance with the guidelines laid down by the University. 

(iii) to make arrangements for the conduct of academic activities and monitoring of the academic activities of the 
campus in accordance with the guidelines laid down by the University. 

(iv) to instruct the campus in respect of the institution and functions of their Statistical Units and to supervise and 
coordinate the working of the same, and forward the information compiled by them to the University. 

(v) to maintain an up-to-date profile of the campus in respect of land and property, financial and audit position, 
physical infrastructure, academic facilities, staff position, student enrolment , amenities and residential 
facilities for students and performance of students in the University Examinations, and make the details in these 
regards available, as required, to the concerned offices and authorities of the University. 

(vi) to advise and help the campus in preparing proposals and developmental projects for support under special plan 
or non-plan programmes/schemes of the University Grant Commission and other funding agencies and forward 
the same, as well as the utilization certificates, completion documents and other reports to the University. 

(vii) to perform such other functions and duties as may be assigned by the Ordinance or by the Academic Council, 
the Executive Council or the Vice Chancellor. 


(viii) the organization of teaching and research, instruction and co-curricular activities of the Campus. 

(ix) to maintain discipline among the students and superintendence and control over the staff of the Campus. 
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ORDINANCE: 15 

(Approved by the Executive Council of the University ) 

Eor 

THE BOARD OF HEALTH 
(Under Section 28 of CU Act 2009) 

1. (a) There shall be a Board of Health in the University, which shall be constituted as follows - 


(i) 

the Vice-Chancellor (Chairperson); 


(ii) 

the Pro-Vice-Chancellor or, where there is no Pro-Vice-Chancellor, a Professor of the 
nominated by the Vice-Chancellor for such period as the Vice-Chancellor may determine; 

University 

(iii) 

one member of the Executive Council, not being a member in the service of the University, 
by the Vice-Chancellor, for a period of two years; 

nominated 

(iv) 

Senior most Hostel Warden 


(V) 

the Chairperson of the women's Advisory Board; 


(vi) 

Medical Officer of the University; and 


(vii) 

The Dean of Student Welfare (Secretary). 



2 (a) The Board of Health shall ordinarily be convened twice in an academic year by the Secretary, on the instructions of 
the Chairperson, and shall perform the following functions, namely - 

(i) to review, from time to time, the arrangements for promoting the health of students, and make 
recommendations to the Executive Council for strengthening the same; 

(ii) to consider and approve proposals for the conduct of campaigns for increasing the awareness of the 
students and the teaching and non-teaching staff of the University on matters relating to health and hygiene 
and in respect of various kinds of medical and health problems, by the various bodies of the University on 
their own or in cooperation or collaboration with international and Government agencies and non- 
Governmental organizations; 

(iii) to make recommendations to the Executive Council on the proposals of the Advisory committee of the 
University Health Centre, constituted under sub-clause (b) of clause 3, in respect of - 

(1) The improvement and expansion of the infrastructure, services and facilities of the University Health 
Centre; 

(2) The establishment of subordinate units of the University Health Centre in different locations in the 
Campuses of the University, and the management thereof; and 

(3) The rules for the provision of the services and facilities of the University Health Centre for different 
categories of users, including the charges to be levied in relevant cases; 

(iv) To approve the annual plans, the Budget and the Annual Report of the University Health Centre; 

(v) To offer advice on any matter referred to it by the authorities or other bodies of the University or the Vice- 
Chancellor; and 

(vi) To perform such other functions as may be assigned by the Ordinances or Regulations, or by the Executive 
Council or the Vice-Chancellor. 

(b) The Secretary of the Board of Health shall, under the supervision of the Chairperson, maintain the proceedings and 
conduct the correspondence thereof. 

3. (a) The Medical officer shall be responsible to the Vice-Chancellor for the administration and management of the 
University Health Centre and the Supervision of the Medical Officers and staff thereof. 
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(b) There shall be an Advisory Committee for the University Health Centre (hereafter in their Ordinance referred to as " 
the Advisory Committee"), which shall be constituted as follows - 

(i) the Pro-Vice-Chancellor, or the Professor referred to in serial number (ii) of sub-clause (a) of clause 1 
(Chairperson); 

(ii) the Dean of Student Welfare; 

(iii) the Chairperson of the Women's Advisory Board; 

(iv) the Registrar; the Finance Officer; and 

(v) the Medical Officer (Secretary). 

(c) The Advisory Committee shall perform the following functions, namely - 

(i) to submit proposals to the Board of Health for the improvement and expansion of the infrastructure of the 
University Health Centre, and of the medical and health services and facilities maintained by it for the 
students and the teaching and non-teaching staff of the University, 

(ii) to submit proposals to the Board of Health on the establishment of subordinate units of the University 
Health Centre at different locations in the Campuses of the University and the management thereof; 

(iii) to propose, for consideration by the Board of Health, the rules on the provision of the services and facilities 
of the University Health Centre for different categories of users, including the charges to be levied in 
relevant cases; 

(iv) to draw up the annual plans, the Budget and the Annual Report of the University Health Centre for 
consideration by the Board of Health; 

(v) to offer advice on any matter referred to it by the Board of Health or the Vice-Chancellor; and 

(vi) to perform such other functions as may be assigned by the Ordinances or Regulations, or by the Executive 
Council or the Vice-Chancellor. 

(d) The Secretary of the Advisory Committee shall, under the supervision of the Chairperson, convene the meetings, 
maintain the proceedings and conduct the correspondence thereof. 


ORDINANCE : 16 

(Approved by the Executive Council of the University ) 

Eor 

EMOLUMENTS, TERMS AND CONDITIONS OE SERVICE AND POWERS AND EUNCTIONS OF THE 

VICE CHANCELLOR 

( under Section 28 of CU Act 2009) 


Salary 

1) Pay: As notified by the University Grants Commission / Central Government from time to time. 

2) Dearness and other Allowances: As notified by the Central Government from time to time other than House 
Rent Allowance. 

3) The Vice Chancellor shall be entitled to such terminal benefits and allowances as fixed by the Central 
Government from time to time. 

4) The Vice Chancellor shall be entitled to leave travel concession, as approved by the University from time to 
time. 
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5) The Vice Chancellor shall be entitled to the reimbursement of medical expenses incurred on the medical 
treatment of himself and his family members obtained for the Private OPD/Private Wards of any approved 
Hospital / Nursing Home approved by the University. 

6 ) The Vice Chancellor shall be entitled to the reimbursement of the expenses on account of T.A.,D.A. for 
himself/herself and his/her family members from his home town to place of duty and back on his/ her assuming 
office and relinquishing it on the expiry of his/her tenure. 

7) The Vice Chancellor shall be entitled to receive Travelling Allowance and Daily Allowance at the rates fixed 
by the Executive Council. 

Leave: 

1 (a) The Vice Chancellor shall, during the tenure of his office, be entitled to leave on Full Pay at the rate of 30 days in 
the calendar year. The Leave shall be credited to his account in advance in two half yearly instalments of 15 days each 
on the first day of January and the first day of July every year. 

Provided that if the Vice Chancellor assumes or relinquishes the charge of the Office of the Vice Chancellor during the 
currency of half year, the leave shall be credited proportionately at the rate of 2 Vi days for each completed months of 
service._ 

1(b) The Leave at the credit of the Vice Chancellor at the close of the previous half year shall be carried forward to the 
new half year, subject to the condition that the Leave, so carried forward plus the credit for that half year, does not 
exceed the maximum limit of 300 days. 

1 (c) The Vice Chancellor, on relinquishing the charge of his/her office, shall be entitled for the number of days 
equivalent of the leave Salary admissible for the number of days of Leave on Full Pay due to him at the time of his 
relinquishing of charge, subject to a maximum of 300 days, including encashment benefit availed of elsewhere. 

1 (d) The Vice Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each completed year of 
service. The Half-Pay Leave may also be availed of as commuted Leave on production of Medical certificate, provided 
that when such commuted leave is availed of is availed, twice the amount of Half-Pay Leave shall be debited against the 
Half-Pay Leave due. 

1 (e) The Vice Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without pay for a maximum 
period of three months during the full term of five year on medical grounds or otherwise. 

2. In case the Vice Chancellor is appointed for further term, the leave period mentioned above, shall apply separately to 
each term. 

3. During the period of such Leave, the Vice Chancellor shall be entitled to the same Salary, Honorarium and 
Allowances and such other facilities of services as many have been provided. 

4. In the case of any absence of the Vice Chancellor occasioned by any call by the Central or State Government, Public 
Service, or on Deputation on behalf of the University for any public purpose, the period, so spent shall be treated on 
duty. 

5. Where an employee of the University is appointed as the Vice Chancellor, he/she shall be allowed to avail himself of 
any Leave at his credit before his/her appointment as the Vice Chancellor. Similarly, on his/her relinquishing the post of 
the Vice Chancellor and in event of his/her re-joining his/her old post, he /she shall be entitled to carry back the Leave at 
his/her credit to the new post. 

6 . Further he / she may be allowed to contribute to any provident fund of which he / she is a member and the University 
shall contribute to the account of such person in that provident fund at the same rate at which the person had been 
contributing immediately before his / her appointment as Vice Chancellor. 

7. If a person, employed in another institution, is appointed the Vice Chancellor on Deputation, he/she shall be entitled 
to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution to which he/she was entitled 
prior to his/her appointment as the Vice Chancellor and till he/she continues to hold his/her lien on this post. The 
University shall also pay Leave Salary, Provident Fund, Pension Contributions to the Institution, where he/she 
permanently employed, as admissible under the Rules. 
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Amenities 

1) The Vice Chancellor shall he entitled to have water, power and rent free furnished residential accommodation 
with such furniture, as may be approved by the University. The premises of his/her lodging will be maintained 
by the University. 

2) The Vice Chancellor shall be entitled to the facility of a free official car. He shall also be entitled to mobile 
phone and free telephone (with STD and ISD) service at his/her residence. 

3) The Vice Chancellor shall be entitled to one cook and two attendants at his/her residence. 

Powers and Functions 

The Vice-Chancellor is the Chief Executive and Academic Head of the University and as such his / her powers and 
duties include, among others, the following:- 

1. To ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully observed; 

2. To delegate his powers for day-to-day work to the Pro-Vice-Chancellor(s), Deans, Heads of the Departments 
and other officers who should act on the basis of clear rules laid down in this regard; 

3. To ensure that the routine items regarding creation of temporary posts for short duration and sanction of leave 
etc. should not normally be referred to the Executive council; 

4. To make appointments of Deans, Heads, Proctors, Dean of Students Welfare and Wardens etc. The 
appointment of the Pro-Vice-Chancellor (or Rector) and equivalent officers, however, may be made as per the 
provisions of the Act and Statutes. 

5. Power, not to act upon any decision of any authority, if he is of the opinion that it is ultravires of the provisions 
of the Act or Statues or Ordinances or that such a decision is not in the best interests of the University. In both 
the cases he could ask the authority concerned to review the decision and if differences persist, the matter be 
referred immediately to the Visitor whose decision shall be final. 

6 . As the Chairman of the authorities, bodies and committees of the University he shall be empowered to suspend 
a member from the meeting of the authority, body or committee for persisting to obstruct or stall the 
proceedings or for indulging in behaviour unbecoming of a member. 

7. All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor. He shall 
have the powers to suspend an employee and initiate disciplinary action against him. However, the Vice- 
Chancellor could delegate these powers to other officers. 

8 . He shall be responsible for holding and conducting the university examinations properly at the scheduled time 
and for ensuring that results of such examinations are published expeditiously and that academic sessions of the 
university start and end on proper dates. 

9. In an emergent situation to take any action on behalf of any authority in which the power is vested and to report 
the action taken in the next meeting of the authority. 

10. He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty members, 
staff and students against the expected standards. 

11. Managing the people (including students and academic staff), in a manner whereby there is a positive impact 
on society at large and the actions are in accordance with the overall plans of development etc. 

12. To exercise all administrative and financial powers as defined in Statutes/Ordinance. 

13. He / She shall pass such Orders and take such measures that are necessary to implement any of the above. 
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ORDINANCE: 18 

(Approved by the Executive Council of the University ) 

Eor 

NORMS/REGULATIONS FOR PROMOTION THROUGH CAREER ADVANCEMENT OF ASSISTANT 
PROFESSORS, ASSOCIATE PROFESSORS AND PROFESSORS 

(Under Section 28 of CU Act 2009) 

The promotion through career advancement of Assistant Professors /Associate Professors/ Professor in the university 
shall be governed by the Norms /Regulations prescribed by the University Grants Commission in vogue and as amended 
from time to time. 


ORDINANCE :19 

(Approved by the Executive Council of the University ) 

For 

WRITTEN CONTRACT OF APPOINTMENTS 
(Under Section 28 of CU Act 2009) 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of 
which is hereby prescribed and appended to this ordinance". 

TO BE TYPED ON NON-JUDICIAL STAMP PAPER 8i SUBMIT ONE ORIGINAL AND TWO COPIES THEREOE. 

SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED hisdier the_day of_the 

year Two Thousand_S/o D/o W/o_aged_ 

years, residing at_of the first part (hereinafter called 'the party of the first part') and the Hemvati 

Nandan Bahuguna Garhwal University (A Central University) of the second part. 

WHEREAS the Hemvati Nandan Bahuguna Garhwal University (hereinafter referred in as "the University") 

have engaged the party of the first part as_(Designation) and the party of 

the first part has agreed to serve the University on the terms and conditions hereinafter contained; 

Now these present witness and the parties here to respectively agree as follows: 

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he/she 

may from time to time, be placed by the University and shall remain in the service commencing from the date of 
joining duty_(Date) subject to the terms and conditions herein contained. 

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to his / her 
duties and at all time obey the rules including the University Servants Conduct Rules prescribed for the time 
being for the regulations of the branch of the University to which he may be attached and shall whenever 
required to perform such duties as may be assigned to him/her from time to time. 

3. The party of the first part shall be of the Teacher's / Officer's rank and his / her status shall be that of 

_(Designation) in_(Department/ Centre/Office) as on the date of appointment. 

4. The party of the first part shall be from the date of coming into force of these presents, be granted 

Rs._(Basic Pay including the grade pay of Rs. _) 

in the pay scale of Rs._. He/she shall also be eligible for the 

usual allowance admissible under the rules of the University / Govt, of India in force. 
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5. The party of the first shall, during the period of his / her agreement, earn leave according to the rules applicable 
to him/her. 

6 . If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled 
to travelling allowance on the scale applicable to the Officers of his /his equal rank in the University. 

7. This agreement may be terminated at any time within the said period of the age of superannuation/by either 
party, by giving three months' notice in writing to the other. Provided always that either party may in lieu of the 
notice, give to the other party a sum equal to the salary of the period which may fall short of three months. 

8 . The party of the first part shall be eligible to the benefit of the University Provident Fund /Pension/New Pension 
Scheme according to the rules applicable. 

9. The Party of the first part shall submit himself /herself for Self Appraisal PASS methodology as prescribed by 
the UGC as notified and amended from time to time. 

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of the 
rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions 
of any Act or Rule made by the University in regard to the employees borne in the category of the Teacher/ 
Officer in the University service shall apply to the extent to which they are applicable to the service of the party 
of the first part under this agreement and the decision of the University as their applicability shall be final. 

IN WITNESS WHEREOF_the party of the first part and the 

(Name) Registrar acting for and on behalf of and by the order and 

direction of the Executive Council, have hereunto set their hands in the_year 

of the REPUBLIC OF INDIA. 

SIGNED BY THE PARTY OF THE FIRST PART: 

IN THE PRESENCE OF: 


Witness: 1) 2) 

ORDINANCE: 20 

(Approved by the Exeeutive Couneil of the University ) 

Eor 

CONDITIONS OE SERVICE OE TEACHERS OF THE UNIVERSITY 
(Under Seetion 28 of CU Act 2009) 

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other persons as may 
be appointed for imparting instruction or conducting research in the University or in any College or Institution 
maintained by the University and are designated as teachers by the Ordinances. 

A teacher of the University shall be a whole-time salaried employee of the University and shall devote his / her whole¬ 
time to the University and does not include honorary, visiting, part-time and ad-hoc teachers. 

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the 
examination of Universities or learned bodies or Public Service Commissions or to any literary work or publication or 
radio / television talk or extension lectures or, with the permission of the Vice-Chancellor, to any other academic work. 

No whole-time salaried teacher of the University shall without the permission of the Executive Council engage directly 
or indirectly in any trade or business whatsoever or any private tuition or other work to which any emolument or 
honorarium is attached. However, teachers may engage in consultancy work as per UGC guidelines and with prior 
approval of the University. 
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Nature of Duties 

Every teacher shall undertake to take part in such activities of the University and perform such duties in the University 
as may be required by and in accordance with the Act, the Statutes and Ordinances framed there under, for the time 
being in force, whether the same relate to organization of teaching, research, extension, examination of students, their 
discipline, welfare, and generally to act under the direction of the authorities of the University. 

PERIOD OF PROBATION AND CONFIRMATION 

The minimum period of probation shall be one year extendable by a maximum period of one more year in case of 
unsatisfactory performance. 

The confirmation at the end of one year shall be automatic, unless extended for another year by a specific order, before 
expiry of the first year. 

Subject to this Clause it is obligatory on the part of the university/the concerned institution to issue an order of 
confirmation to the incumbents within 45 days of completion of probationary period after due process of verification of 
satisfactory performance. 

Probation and confirmation rules are applicable only at the initial stage of recruitment, issued from time to time, by 
Central Government. 

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis. 

Confirmation 

It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a teacher on 
probation, not later than forty days before the end of the period of probation. 

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the period of 
probation so as not to exceed twenty four months in all. 

In case the Executive Council decides not to confirm the teacher, whether before the end of twenty four months' period 
of his / her probation, or before the end of the extended period of probation, as the case may be, he shall be informed in 
writing to that effect, not later than thirty days before the expiration of that period. 

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Executive 
Council present and voting. 

Increment 

Every teacher shall be entitled to increment in his / her scale of pay, unless the same is withheld or postponed by a 
resolution of the Executive Council and after the teacher has been given due opportunity to make his / her written 
representation. 

Age of retirement 

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall continue in such 
service until he / she attains the age of superannuation as prescribed by the UGC and Govt, of India from time to time. 

Provided further that if the date of Superannuation of a teacher fails at any time during the Academic Session the 
Executive Council, may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up to the 
end of the academic session, with a view not to disturb the teaching work of the Department / Centre. 

In special cases, a teacher on his / her attaining the age of superannuation may be re-employed on a contract in keeping 
with the regulations in this behalf as issued by the UGC from time to time. 

Variations in terms and conditions of service 

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules of the University 
as well as a code of professional ethics as may be formulated by the University. 
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Provided that no change in the terms and conditions of service of a teacher shall be made after his / her appointment in 
regard to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement, probation, 
confirmation, leave; leave salary and removal from service so as to adversely affect him. 

Professional Code of Conduct 

Every teacher of the University shall abide by the Code of Conduct framed by the University and the following lapses 
would constitute misconduct on the part of a University teacher. 

i) Any lapses in performing his / her duties as assigned by the university from time to time. 

ii) Inciting students against other students, colleagues or administration (This does not interfere with the right of a 
teacher to express his / her difference of opinion on principles in seminars and other places where students are 
present) or any other such actions which are against the interest of the university. 

iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in his / 
her relationship with his / her colleagues and trying to use the above considerations for improvement of his / 
her prospects or any other such actions which are against the interest of the university. 

iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of 
the University. 

v) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of the term. 

Resignation 

A whole-time salaried teacher may, at any time, terminate his /her contract by giving the University three months' notice 
in writing or on payment to the University of three months salary in lieu thereof. The notice period shall be one month in 
case of probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof. 

Contract 

The written contract between a teacher and the University required to be entered into under Section 33 (1) of Central 
University Act shall be in the form prescribed by the Ordinances. 

12. (i) Fixation of pay of re-employed pensioners 

As per the Government of India Rules issued from time to time. 

Teaching Days, Work Load And Leave Rules 

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the 
UGC and GOI from time to time. 


ORDINANCE : 23 

(Approved by the Executive Council of the University ) 

Eor 

ELOATING POSTS 
(Under Section 28 of CU Act 2009) 

1. There shall be a few floating posts of Professors, the number of which shall depend on the posts sanctioned by 
the University Grants Commission from time to time and as approved by the Executive Council of the 
University. 

2. These posts shall not be assigned to any particular Department but shall be made available to certain 
Departments which may be finding it difficult to fill up certain vacancies by the normal procedure. 
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3. Persons appointed against these posts will be eminent scholars including those who may have retired as 
Professors from this University or any other University or similar institutions of higher learning in India or 
abroad. 

4. All appointments under floating posts will initially be made ordinarily for one year and efforts continued for 
filling these posts in the normal course. 

Provided that no floating appointment shall be renewed at the end of the year if the vacant post in the 
Department is filled up. 

5. No appointment letters to persons appointed under the floating posts shall be issued unless the appointee enters 
into a contract with the University as per Proforma Prescribed for 'Contract Appointment'. 

6 . Persons appointed under these posts shall be eligible to draw the pay last drawn or as fixed by the Executive 
Council in accordance with the U.G.C. guidelines in this regard. 


ORDINANCE: 24 

(Approved by the Executive Council of the University ) 

Eor 

EMPLOYEES AND STUDENTS' GRIEVANCES REDRESSAL COMMITTEE 
(Under Section 28 of CU Act 2009) 

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the University. 
Unless otherwise mentioned: 

Student means all students who are registered for a Programme of study in any - School/ Centre / Department/College 
or Campus maintained by the University. 

Employee means any person appointed by the University and includes teachers and other staff of the University. 

The Grievances Committee shall observe the following general principles: 

1. The Campus Community should be made fully aware of the grievance redressal Mechanism; 

2. Every grievance from the student / staff should be registered and acknowledged; 

3. If final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant along with an 
indication as to when he/she can expect a final reply; 

4. As a matter of general rule no grievances should be pending beyond the limit of three months; 

5. The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances should make 
himself/ herself freely available to hear the grievances personally, at least once a week ,at fixed timings; and 

6 . He / she will take decisions on grievances which are- pending for more than three months. Aggrieved parties who are 
not satisfied with redressal in subordinate/attached formation can approach the Vice-Chancellor for a decision. 

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE 

Chairman - The Pro Vice-Chancellor or such other person to be nominated by the Vice-Chancellor. 

Members: 

3 Representatives of Students' Council. 

3 Nominees of the Vice-Chancellor. 

Dean of Students' welfare, Member-Secretary. 

Dean of the School concerned (special invitee) 
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POWER AND FUNCTIONS 

(i) to entertain written and signed complaints and petitions of students in respect of matters directly affecting 
them individually or as a group. 

(ii) to enquire into the grievances, and make recommendations and report to the concerned authorities - 
Academic Council and Executive Council for redressal or suitable action; and 

(iii) to recommend appropriate action against complainant, if allegation made in the documents are found to be 
baseless. 

II. TEACHERS’ GRIEVANCES COMMITTE 

There shall be constituted a Committee by the Executive Council consisting of the following: 

Vice-Chancellor or his/her representative : Chairman 

Five representative from the teachers community representing gender, minority, SC, ST, OBC 
Vice-Chancellor’s nominee shall be the Secretary to the Committee. 

POWERS AND FUNCTIONS 

(I) to entertain written and signed complaints and petitions of teachers in respect of matters directly affecting 
them individually or as group; 

(II) to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic 
Council and Executive Council for redressal or suitable action; and 

(III) to recommend appropriate action against complainant, if allegations made in the documents found to be 
baseless. 

III. NON-TEACHING STAFF GRIEVANCES COMMITTEE 

The Chairman - to be nominated by the Vice-Chancellor 

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC 
The Registrar or his nominee shall be the Member - Secretary of the Committee. 

POWERS AND FUNCTIONS 

(i) to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in respect of 
matters directly affecting them individually or as a group; 

(ii) to enquire into the grievances , and make recommendations and report to the concerned authorities- 
Academic Council and Executive Council for redressal or suitable action; and 

(iii) to recommend appropriate action against complaints, if allegations made in the documents found to be 
baseless. 

Dr. A.K. JHA, Registrar 
[ ADVT-IIE4/Exty/154/17] 
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